





Volume 6, Issue 6

> > >

Page 3

Drive for Five

Representatives from the Columbus, Nebraska Chamber of Commerce recently went on a fishing trip to Michi-
gan but they weren’t looking for fish. They were looking for workers. The trip was part of the Chamber’s inno-
vative nationwide ‘Drive for Five’ campaign aimed at recruiting 500 new employees to fill hundreds of vacan-
cies among the 40 significant employers who call Columbus, Nebraska home.

K.C. Belitz, president of the Columbus Chamber said that in the past year or two, most of the largest employers
in the area have grown to one degree or another. With unemployment just 2.9% in March, businesses like BD
Medical, Archer Daniels Midland’s ethanol facility and the large, hydroelectric plant are actively seeking more
workers.

While Belitz urged new high school graduates to consider the opportunities available to them in their own
hometowns he and Angie Ramaekers, the Drive for Five Coordinator for the Columbus Chamber, also headed
to Cadillac, Michigan for a day to talk to displaced workers seeking new opportunities. About 35 people at-
tended the event, some driving up to two hours and more to hear what lay ‘out west'.

Their fishing trip netted four new Columbus residents with three more individuals or couples scheduled to
relocate in the next month or two. Even more encouraging has been the steady stream of phone calls, e-mails
and faxes from people who have heard about the opportunities and are now considering starting a new life in
Nebraska. The Columbus Chamber Drive for Five offers all-expenses-paid events to "Discover Columbus" and
may be able to offer relocation assistance to those who move to Columbus accepting full time work. For more
information http://www.workincolumbus.com/

Deshler Public Schools Partner with Reinke

The Deshler community
taking steps towards creating
additional career options for
students and adults who want
to stay in their own hometown.
The Deshler Schools Board of
Education recently adopted a
resolution to partner with
Deshler’'s Reinke Manufactur-

is  tion equipment manufacturers

in the world, to develop a con-
temporary welding technology
curriculum for area high
school students and interested
adults.  The Deshler based
company currently employs
somewhere around 400 indi-

nationally.

The partnership will play a key
role in developing workers to
fill a growing need in the weld-
ing industry anticipated in the
next 3-7 years.  Questions
should about the partnership
should be directed to the

"Communities that
invest in themselves
and create the
amenities that attract
people...can be a world
class community " Don
Holbrook

ing, one of four leading irriga-

viduals and sells its products

in all 50 states as well as inter-  Deshler Public  Schools at

(402) 365-7272.

Job Training Funds for Trucking Industry

Gov. Dave Heineman announced a new job training program aimed at promoting Nebraska’s trans-
portation industry by training new driving instructors. The Nebraska Department of Economic
Development (DED) awarded a $75,000 job training grant to as part of a partnership established
with the Nebraska Community College Association, and the Nebraska Trucking Foundation, Inc., a
division of the Nebraska Trucking Association. The job training grant is focused on helping allevi-
ate a shortage of commercial drivers by offering new drivers the opportunity to substitute an inten-
sive 250 supervised hours of behind-the-wheel training for the two years of on-the-road experience
typically required for commercial truck drivers to be hired. The grant will also increase the pool of
driving instructors at several of Nebraska’s smaller trucking companies. A study commissioned by
the American Trucking Association estimates that 20,000 drivers are needed nationwide, with the
potential for the shortage to grow to 111,000 by 2014.
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Since FutureForce is still a relatively
young organization, | am often
asked, “So what exactly is Future-
Force Nebraska?” | have developed a
standard quick response:
“FutureForce is a collaboration in-
volving business, education, work-
force and economic development
resources in order to develop a well
educated, highly skilled workforce for
our state.” The truth is, that answer
really doesn’t paint a picture of what
FutureForce does.

What we are really attempting to do

together.

is to provide opportunities for
the citizens of this state to
create and maintain an accept-
able quality of life within the
global community that now
exists. To accomplish this,
Nebraskans must be well edu-
cated and have access to qual-
ity employment or the ability
to engage in entrepreneurial
endeavors.

Providing these opportunities
is a monumental task that
cannot be accomplished by
any single entity. This effort
will most certainly fail if those
entities involved (education,

Bringing Norfolk Families Home

Who says you can't go
home? Certainly not the

individuals to more than 128
volunteer members and the

Director’s Corner

We have a common ground— the future of our
citizens and our state. Now we simply must
find away to build on this common ground,

business, government, etc.)
work individually and inde-
pendent of each other.

We have a common ground
— the future of our citizens
and our state. Now we simply
must find away to build
on this common ground,
together. Providing
opportunities for the various
entities to come together
for this purpose - That is the
work of FutureForce

Randy Vlasin
Executive Director
FutureForce Nebraska.

the area and called the recruit-
ers the model to follow for the

Norfolk Area Recruiters.

Norfolk residents are seeing proof
that going home is not as impossi-
ble as you might think..

Three years ago, the Norfolk Area
Recruiters began as a small group
of five volunteers, with modest
goals—to get former residents
who had moved away interested
in coming back to Nor-
folk. Thanks to their efforts, more
than 30 families have returned,
the group has grown from five

homecoming recruitment ef-
fort has expanded to include
other towns in Northeast Ne-
braska, including Battle Creek,
Stanton, Madison, Tilden,
West Point and Pierce. It's
also now sponsored by 27 cor-
porate investors, including the
City of Norfolk and the Elk-
horn Valley Economic Devel-
opment Council,

Governor Heinemann has
praised the group's efforts to
draw former residents back to

vitality of economic growth in
Nebraska.

The next step for the group is
to acquire lists of alumni from
surrounding schools instead of
just the schools located in
Norfolk.  The Peter Kiewit
Institute is partnering with the
recruiters to develop a data-
base to assist in matching jobs
that become available in the
area to individuals who have
expressed interest in returning
to Norfolk.

If you have an article for the next issue of the Pathways newsletter, please send it to

randy@futureforcenebraska.org
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UNL
RETENTION
RATE:
Sets a Record

More UNL students are mak-
ing the decision to stay in
school, a change that univer-
sity officials attribute to a
decade-long effort to improve
the university's retention
rate.

In 1997, 74% of the univer-
sity's freshmen returned for
their sophomore year. This
school year, nearly 85% of
UNL freshmen officials say.

Pat McBride, associate dean
of admissions and a 20-year
veteran of UNL said "We
haven't made (college) any
easier, but we're giving stu-
dents more tools so they can
be truly successful." UNL's
next goal is to make sure
sophomores feel as welcome
as freshmen.

Studies show that if a univer-
sity student reaches his or her
junior year, that student is
likely to graduate.




